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SCHOOL- BASED HEALTH CENTERS POLICIES AND PROCEDURES

Sexual Harassment Complaint by Student 

POLICY STATEMENT

Students accessing the School-Based Health Center (SBHC) may make complaints of sexual harassment.  All staff of the SBHC will understand the characteristics / definition of sexual harassment and follow procedures to address such a complaint.

PROCEDURE

Sexual harassment is defined as any unwelcome sexual advance, request for sexual favors, and other verbal or physical conduct of sexual nature.  This behavior is characterized by at least one of the following:

· The conduct is abusive of others and implies a gender based hostility toward the student

· The student’s response to such conduct or to the person making the proposal can be used as a basis for educational or academic decisions that affect the student

· Submission to the conduct is explicitly or implicitly made a condition of the student’s academic standing

· Such conduct interferes with an individual’s academic performance

· Such conduct creates an intimidating, hostile, or offensive 
educational environment

Sexual harassment includes but is not limited to suggestive or obscene letters, jokes, slurs and the spreading of sexual rumors’ coercive sexual behavior, and / or unwelcome physical contact or attention.

If a student reports an incident of sexual harassment to any employee of the school-based health center, the student must be referred to the School-Based Health Center mental health provider.  In a private session, the mental health provider will discuss the event and the student’s concerns.  If appropriate, the mental health provider will help the student identify the incident as harassment.  The mental health provider will assist the student in filing a Sexual Harassment Complaint (as outlined in the school code of discipline.)

The student must report the Sexual Harassment complaint to an administrator of the school.  The student must inform the sexual harassment officer of the incident.  The complainant will be requested to complete a complete form.

If the complaint is against an adult/employee of the school or district, the student must notify a building administrator.  If the student is a minor the Director of Personnel will be notified and appropriate Board of Education policy will be followed.  If the mental health provider assesses that a child protective services referral is appropriate, the appropriate reporting procedure will be followed.

In addition to facilitating the student’s complaint of sexual harassment to appropriate school personnel staff, the mental health worker will be available to support the student and family emotionally and to identify and refer to appropriate services in the community if necessary.
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